
Policv for Welfrre of Terchinq end Non-T€ichins strff

ObJccdvec:

The main aim ad objectiv€s ofthe policy is to provide statrwiih a frameworh that sr4,pors,

ercouragcs tlle dcvolopm€ot ad to cr€at€ the confidence and s€c-urity to work widl

commitrnent and dedication for the progress of the institution.

Pollcy:

. P8y for the s€lec&d faculty is fixcd by thc selection committee as per the scale approved

by the msnagemed for th€ post based upon th€ qualification and service experieoce.

o The aanual ircremed accordiog to the scale approved by the goveming body shall be

granted after every year of s€rvice, if the work ald conduct of the stafr are reported

satisfactory as per appraisal.

o The special bonus is provided to the staff oo importa festivals sle€iliod by the

lunEg€mont

The special bonus shall be givetr at differ€lt p€tiod of their service oad 8t the time of

zuper annuation

The stBB ar" facilit8t€d with PF, ESl.

The fiaancial sup,port shalt be given to the stafffor the faculty development programs

atld faining Fograns.

The st&ff shatt be ackDowledged for the l00o/o result atrd 100/0 stteodsoc€ in kind/cssh'

Fifteen days of halfpsy leave is permincd when the teacher is ill' Provided hd she is

on a pemaneot service. The teacher is rrquired to submit a medical certificste' In case

of serious illness or accid€n! the trumbe, of dsys Pemissibte is at the discretion ofthe

managfflotrt.

Mstsmity l€8ve for & p€dod of 6 months is grmted
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